Overcommg the

Barrier

Lack of experience in the Canadian
workforce outweighs all the obstacles
new immigrants must overcome in their
search for employment.

Among the 65,600 prime working-age
immigrants who looked for employment 6
to 24 months after landing, 71 per cent
encountered at least one problem, the
2003 Statistics' Canada survey results
revealed. Of these individuals, about 26
per cent cited a lack of Canadian work
experience as the most serious problem
they encountered, while about 21 per
cent said their hurdle was lack of accep-
tance or recognition of their foreign work
experience or qualifications. Language
barriers were the impediments for 15 per
cent, while a shortage of jobs was the
main setback for 14 per cent.

Instead of rehashing proverbial methods
newcomers often use to search for
employment, perhaps accounts of
proven methods from actual success sto-
ries who broke through the 'Canadian
experience' barricade and other stub-
born roadblocks might be more practical
and encouraging. -

Dave Lympany came to Canada in 2003,
after being based in Germany and the

U.K as an aircraft maintenance engineer.

‘He and his wife made a calculated deci-
sion to set up residence in Calgary. His
strategy was to be on top of Canada’s job
prospects before he arrived in the coun-
try.

Although he had many years of work
experience, his qualifications would not
transfer directly across in Canada, but
Lympany opted not to upgrade his skills
when he arrived. Instead he pursued an
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found him a contract position in the
accounting department of a publishing
company, which later led to a permanent

~ job and the start of a successful career.

It may have taken more than two years,
but his aggressiveness paid fittingly, as
he is now the accounts receivable
administrator of a well-acknowledged
corporation.

Persistence is vital when dealing with
employment agencies, says Pranchu.
"You have to disturb them. That's what |
did. Everyday | called for a job, and even-
tually they gave it to me," he says.

There are also some programs available
which are designed to suit new immi-
grants' individual situations or barriers.
Take age, for example: the prime work-
ing age in Canada is 25 to 44-years-o|d
yet many of the lmmlgrams coming to
Canada are already in their forties, says
Audrey Taylor, coordinator, 45+
Employment  Program, Jamaican
Canadian Association.

"Age is an issue in North America. We
can’t deny that," she says. Her organiza-
tion runs a job search program particu-
larly designed to help newcomers 45
years and older obtain employment.

For professionals, like lawyers, doctors,
and web designers, there is a program
run by the Adult Learning Centre which
encourages the development of
Canadian experience. The curriculum
includes lessons in compiling a resume,
excelling in an interview, and cold calling.
When the training is completed, students
will be found jobs in their fields where
they will complete 11 week voluntary
placements. :







